Course Overview
Course Title: Business Law 265
Focus: Thelegal system and individual legal rights.
Significance:
» Understanding legal rightsis crucial.
* Individuals are responsible for advocating for their interests rather than relying on government
oversight.

I mportance of Knowledge of L egal Rights

Legal Rights: Valuable and crucial for protection and empower ment.
Personal Responsibility: It isemphasized that individuals must ook out for themselves, as
thereisno overarching authority ensuring their welfare.

Example: Asbestos|Industry

Historical Context:
» Asbestos was once viewed as a miraculous material due to its fire-resistant properties.

» Widespread use in construction: schools and countless buildings utilized asbestos, assuming its
safety due to its non-flammability.

Implications:
 Raised awareness of the dangers associated with awidely accepted material.

* |llustrates the necessity of understanding the implications of legal rights in various contexts,
including products that may seem beneficial on the surface but could hold potential risks to
individual health and safety.

Reminder on Awareness of L egal Rights

Key Takeaway: Understanding your legal rightsisthefirst step toward leveraging them for
per sonal protection.

Consequences of Ignorance: Not being awar e of your rights meansyou cannot enjoy or
protect them satisfactorily.

Conclusion
» Emphasisis placed on the necessity of being informed about legal rights, using historical and
contemporary examples (like asbestos) to highlight potential pitfalls of ignorancein legal
obligations and rights.

Action Items
1. Review and research personal legal rights relevant to local, state, and federal laws.
2. Assess the implications of historical legal cases or products, such as asbestos, to understand how
awareness can prevent exploitation or harm.
3. Engage in discussions or forums to further explore the responsibilities that accompany the
knowledge of legal rights.
4. Create alist of common legal rights, ensuring understanding of each and its practical
applicationsin daily life.

Transcript Notes

Topic: Health Risks Associated with Asbestos
1. Introduction to Asbestos
» Asbestos was historically considered a beneficial construction material.

» Common uses included:



* Insulation in homes (injected as blown insulation)
 Brakelinings and various industrial products

2. Initial Perception of Safety
» Widely believed to be safe for use.

 Popularity stemmed from its advantageous properties in construction and manufacturing.

3. Health Risks Discovered
» Over time, it became apparent that asbestos poses serious health risks.

» The dust generated by asbestos products can cause significant health issues when inhal ed.

Key health concern: Asbestosis#
 Defined as a serious respiratory disease caused by inhaling asbestos dust.

» Symptoms include difficulty breathing and can lead to fatal outcomes.
4. Affected Populations
e Primary individuals at risk:
» Workersin factories manufacturing asbestos products.
* Specific examples include those working with brake linings.
» Explanation of work environment:
* Factories often had a high level of asbestos dust in the air.
 Prolonged exposure (10-15 years) greatly increased the risk of developing asbestosis.

5. Contextual Understandingin Class
» The discussion of asbestoswill lead into broader themes of employment rights.

* Importance of addressing occupational hazards related to asbestos exposure.

Action Items:
1. Research the history and properties of asbestos.
2. Investigate the various industries where asbestos was commonly used.
3. Study the health impacts of asbestosis on affected popul ations.
4. Explore legislation and policies regarding workplace safety and employee health rights,
particularly concerning asbestos exposure.
5. Prepare questions for further discussion on employment rights related to occupational health
hazards. )
Employment Law Overview

 Definition: Employment law governs the relationship between employers and employees,
specifically regarding rights, obligations, and responsibilities.

 Importance: It iscrucial for ensuring fair treatment in the workplace and protecting worker
rights.

Workers Compensation

« Definition: A form of insurance that provides medical benefits and compensation for workers
who are injured on the job or develop work-related illnesses. #

Benefits Entitlements
1. Medical Benefits: Workers are entitled to coverage for medical expensesrelated to work
injuriesor illnesses.
» Examples of work-related illnesses include asbestosis, an illness caused by asbestos exposure.
2. Death Benefits: If aworker diesdueto awork-related injury or illness, dependentsare
entitled to a death benefit.
 Important Note: Death benefits are automatically payable if the illness or injury is confirmed to
be work-related.



» Tax Exemption: These benefits are not considered income, thus they are tax-exempt. #

Historical Context
* In the 1950s, there was a significant number of deaths among factory workers, particularly men
who had been exposed to asbestos, leading to the term "asbestos widows" for their spouses | eft
behind.
* A study was conducted to assess the application and receipt of workers compensation death
benefits by these widows.

Application Processfor Death Benefits

Requirements:
1. Submission of a death certificate indicating the cause of death is asbestosis.

2. Documentation proving the worker had at least 10 years of employment in the asbestos industry.

Conclusion

» Thishistorical context illustrates the impact of employment law on the lives of workers and their
families, particularly concerning the application of workers compensation for illnesses like

ashestosis which were preva ent due to unsafe work conditionsin factories.
Action Items

1. Research individual state workers compensation laws and benefits available.

2. Learn about the history of asbestos use in industries and the health implications it had on
workers.

3. Study the application process for death benefits under workers' compensation claims.

4. Understand the criteria for establishing awork-related injury or illnessin different jurisdictions.

Structured Notes:

Topic: Workers Compensation Death Benefit for Widows

Background Information
* A substantial amount of money available to widows:. approximately $50,000, equivalent to
today's money of $300,000 to $400,000.
* Eligibility: Primarily widows of workers who were entitled to benefits.

Pur pose of Research
» To evaluate the awareness and accessibility of workers compensation death benefits among
widows.

Key Findings
Application Rate:
» Approximately 50% of the eligible widows applied for and received their workers compensation
death benefits.
» The other 50% did not apply, despite being eligible.
Reason for Not Applying:
» The predominant reason given by those who did not apply was alack of awareness.
« Many widows were not informed about their legal right to apply for these benefits.

I mplications
» Dueto the lack of awareness, widows and their families missed out on the financial support



available to them.
» The information gap significantly impacts the financial stability and quality of life for these
families.

Conclusion
* Itiscrucial for relevant organizations and authorities to ensure that eligible individuals are
well-informed about their entitlements to prevent such oversight in the future.

Action Items
1. Develop and distribute informative materials that clearly outline the rights and benefits available
to widows under workers' compensation laws.
2. Establish outreach programs to raise awareness among eligible individual s about their rights and
the application processes for benefits.

Structured Notes on Business L aw and Rights

| mportance of Under standing Rights
Key Message: Awareness of legal rightsiscrucial in both personal and business contexts.
» Example given: Individuals may lose out on benefits simply due to lack of knowledge regarding
their rights.
» Consequence: Not knowing rights can equate to not having those rights, leading to ineffective
management of personal and professional affairs.

Purpose of Studying Business L aw
Primary Goals:
Awar eness of Rightsand Obligations: Learn your rightsto effectively handle personal life
and businesstransactions.
» Promote effective management that utilizes both rights and obligations.

Rightsvs. Obligations
Conceptual Under standing:
» Rights (#): Legal entitlements that individuals possess.
» Obligations (#): Responsibilities that individuals are bound to fulfill, often linked with
corresponding rights.
» Anaogy: Rights and obligations can be viewed as two sides of the same coin.

Exampleto lllustrate Rights and Obligations
Scenario: Lending Money
« If anindividual lends $1,000 to another party with the expectation of repayment, this obligation
must be met, highlighting the interrelation of rights and obligations.
» Thelender's right to repayment is linked to the borrower's obligation to repay, emphasizing the
need to understand both areas to secure benefits within legal frameworks.

Action Items

1. Study Legal Rights: Explorethe different types of legal rights applicable to personal and
business contexts.

2. Understand Obligations: Learn about the obligations that accompany certain rightsto ensure
accountability.

3. Engage in Legal Education: Enroll in courses focused on businesslaw and the legal
environment to deepen under standing.

4. Practical Application: Apply knowledge of rightsand obligationsin real-life situations (e.g.,



lending arrangements, contracts).
5. Stay Informed: Keep updated about changesin laws that might affect personal rightsand
obligations.
Transcript Notes:
1. Legal Rightsand Obligations:
Definition of Legal Rights:
* The entitlement to enforce a claim or demand payment.
» Example: If you lend $1,000 and charge $100 interest, you possess a legal right to collect $1,100
today.
* Importance: Understanding thisright is crucial for enforcing claims.
Definition of Legal Obligations:
» The duty imposed on an individual to fulfill acommitment or perform a specified action.
» Example: In this case, John, who borrowed the money, has the obligation to repay you the
$1,100.
 Importance: Recognizing obligationsis essential to avoid legal ramifications.
2. Relationship Between Rights and Obligations:
* Rights and obligations are interconnected; every right has a corresponding obligation.
Analogy: They are described astwo sides of the same coin.
 Importance: Awareness of this connection enhances accountability in financial and legal
dealings.
3. Consequences of Ignoring Obligations:
* Failing to fulfill one' slegal obligations can lead to significant consequences.
» Example related to employment:
» The Americans with Disabilities Act (ADA) mandates that employers must provide reasonable
accommodations for employees with disabilities.
Definition of Reasonable Accommodation: Adjustments or modifications provided by an
employer to enable people with disabilitiesto enjoy equal employment opportunities.
 Importance: Understanding these obligations hel ps protect both employees and employers from
potential legal issues.
4. Importance of Obligation Execution:
» Executing obligationsisjust asimportant as understanding your rights.
* Failureto execute can lead to severe trouble, which highlights the need for compliance with
legal norms.
5. Key Takeaways:
» Knowing your rights empowers you to enforce them effectively.
» Understanding obligations prevents legal trouble and fosters fair practices, particularly in
employment settings.
Action Items:
1. Review the concept of legal rights and obligations to reinforce understanding.
2. Study the Americans with Disabilities Act for better comprehension of employer obligations
regarding accommodations.
3. Develop a plan to track rights due to lending situations and the necessary obligationstied to
them.
4. Engage in role-play scenarios that explore both rights and obligations to better visualize their
interplay.
Structured Noteson the Transcript:
I. Scenario Discussion: Small Business and Employee Disability
A. Setting Context



1. A small business scenario is presented.

2. Focus on an employee who has sustained injuries from a car accident.
B. Employee’s Condition

1. The employeeis now confined to a wheelchair.

2. Despite the wheelchair, the employee can get around effectively.
C. Business Accessibility Issue

1. The business has steps that prevent wheelchair access.

2. A ramp is needed to allow the employee access to the workplace.

D. Cost of the Accommodation
1. Estimated cost to build the ramp: $200-$300.

[l. Legal Obligationsand Rights

A. Employee's Rights
1. The law mandates that the injured worker has aright to "reasonable accommodation” due to
their disability.
2. This means the employer should invest a reasonable amount of money to facilitate the
employee’ s continued employment.
Important Definition: Reasonable Accommodation #

B. Employer's Obligations
1. Employer is obliged to spend money on accommaodations (like aramp) to help the employee
work effectively.

C. Interconnectedness of Rights and Obligations
1. Therights of the employee and the obligations of the employer are interrel ated.

[11. General Observations

A. Impact on Business
» Theinvestment in accommodations not only supports the employee but maintains workforce
morale and loyalty.

B. Argumentsfor Accommaodation
» Whilethereisacost to the accommodation, it is minima compared to the potential loss of a

valued employee and the associated costs of hiring and training new staff.

V. Conclusion
A. Importance of understanding both employees rights and employers obligations in similar
scenarios.

Action Items:
1. Evaluate the current accessibility of your workplace.

2. ldentify potential areas where accommodations may be necessary.

3. Research legal requirements for reasonably accommodating employees with disabilitiesin your
region.

4. Prepare a budget for potential accommodations (e.g., ramps, lifts) for disabled employees.

5. Consider engaging in a discussion with affected employees to understand their needs and how
best to accommodate them.

6. Establish apolicy for addressing employee accommodation requests efficiently and respectfully.

Structured Noteson Transcript
I. Introduction to the Importance of Recognizing Obligations and Rights

A. Role of Small Business Owner:

1. Obligation to provide reasonable accommodations for employees.
2. Example: Building aramp for an employee with disabilities.

* Cost involved: $200 to $300.

I1. Consequences of Failing to Meet Obligations



A. Legal and Financial Repercussions:
1. Potential for lawsuits from employees.
2. Financia implications:
» Payment of damages can reach thousands of dollars.
» Accumulation of additional thousands in legal fees.
[11. Understanding Rights and Obligations
A. Importance of recognizing both rights and obligations:
1. Rights: Legal entitlements that individual s possess.
2. Obligations. Duties that must be fulfilled to uphold the law and protect oneself from legal
iSsues.
IV. Course Objectives
A. Expected Outcomes:
1. Increased awareness of rights and obligations.
2. Not aimed at training individualsto practice law.
3. Empowerment through knowledge that aids in both personal and professional life.
V. Upcoming Topics in the Course (Implied)
A. Focus on specific laws, obligations, and rights will be covered.
B. Intent to provide actionable knowledge for real-life application.
Action Items:
1. Familiarize yourself with the legal obligations of small business ownership regarding reasonable
accommodations.
2. Develop strategies for ensuring compliance with employee rights.
3. Prepare to analyze scenarios involving employee rights and business obligations.
4. Engage actively with the course to enhance understanding of legal concepts applicable to daily
business operations.
Course Overview

Total Instructional Classes: 24
Syllabus Breakdown: Topicsdivided into four segments

Segment 1. Contracts (10 Classes)

Importance of Contracts:
 Contracts are deemed of greatest practical usein everyday life.

+ Continuous interaction with contracts in daily activities.

Everyday Examples of Contracts:
1. Renting an Apartment
* Lease agreement serves as a contract.
2. Marriage
» Lega marriage ceremony and agreement constitute a contract.
3. Purchasing Food
» Buying ameal involves a contract for the purchase and sale of food.
4. Clothing
 All garments worn are acquired through contracts.
5. Automobiles
» Carstypically purchased with a contract; involves arrangements for payment and transfer of
ownership.
6. Fuel Purchases



» Refueling a car additionally embodies a contract for the purchase of goods.

I mportance of Under standing Contracts

» Knowing the el ements, implications, and executions of contracts are essential for:
« Daily transactions
 Legal obligations and rights in various aspects of life.

Summary of Key Points

« Contracts govern many aspects of personal and professional life.

» Essential for making informed decisions in everyday scenarios.
Action Items

1. Review the syllabus thoroughly, focusing on the contracts section and its relevance to daily life.
2. Attend all classes dedicated to contracts to grasp fundamental concepts.

3. Engage in discussions and ask questions pertaining to contracts during class to clarify
understanding.

4. Prepare practical examples from personal experiences that relate to contracts to enhance
learning through real-life application.

Structured Notes on Contract Formation

I mportance of Contracts

Transactions, such asthe purchase of gasoline, represent contracts.
Each contract establishesrightsand obligationsfor both partiesinvolved.
» Understanding the existence of acontract is crucial; without it, rights and obligations are not

established.

Key Points

1. Recognition of Contract Formation
» Determine whether a contract exists to understand the rights and obligations created.
» The absence of a contract means no enforceable rights.

2. Rights of Parties|nvolved
» Once acontract is confirmed, both parties (buyer and seller) have specific rights that require

acknowledgment.

» Knowledge of these rights allows individuals to manage their affairs better and assert them
effectively.

* Ignorance of one’ srights can lead to vulnerability and missed opportunitiesto claim
entitlements.

Elements Necessary for a Contract
» There are specific elements that must be present for a contract to be valid. These typically
include:

Offer: Oneparty proposesterms.

Acceptance: Theother party agreesto thoseterms.

Consideration: Something of value must be exchanged (e.g., money for goods).
Capacity: Both parties must have thelegal ability to enter a contract.
Legality: Theterms of the contract must belegal.

Types of Contracts
1. Written Contracts



» Some contracts must be in writing to be enforceable. Examples may include:

Real estate transactions.

Contracts that cannot be performed within one year.

 Sale of goods exceeding a certain monetary threshold (often $500 in many jurisdictions).

2. Oral Contracts
* Other contracts may be oral and still enforceable if they meet specific criteria

» They can be burdened with limitations in proving terms and existence compared to written
agreements.

Conclusion
» Understanding contract formation and its elements is fundamental to navigate legal agreements
responsibly.
» Knowledge empowers individuals to claim their rights effectively and avoid potential legal
pitfalls.

Action Items
* Review the elements necessary for avalid contract.
» Familiarize with the distinctions between written and oral contracts.
» Assess existing agreements in personal and professional life to ensure clarity and enforceability.

Structured Notes on Contractsand L egal Environment

Overview
» The importance of understanding contracts:

* Students should gain a comprehensive overview of contracts.
 Recognize the rights afforded under contracts.

« Continuous involvement with contracts:

» Every day, individuals will encounter and enter into different contracts.

Content Breakdown
1. Writing Requirements of Contracts
 Importance of clear writing in contracts.

 Understanding the necessity for certain contracts to be in written form to be enforceable.

2. Damagesand Legal Issuesin Contracts
 Explanation of damages related to the breach of contracts.

 Other legal issues that may arise in connection with contracts.

3. Legal Environment and the Internet
» Exploration of the legal system concerning the use and implications of the Internet.

» Overview of crimina law and torts, which involve civil lawsuits not based on contracts.

4. Internet Law and Intellectual Property
* Increasing importance of law surrounding the Internet.

» Examination of intellectual property rights:

Intellectual Property: legal rightsthat result from intellectual activity in theindustrial,
scientific, literary, and artistic fields. #
» Relevant examples of intellectual property considerations for everyday Internet users.
5. Rights and Obligations on the I nter net
 Understanding personal rights while using the Internet.

* Obligations that arise when engaging with content online.



Examples and Anecdotes
* Real-lifeimplications of contracts:

« Common everyday situations where contracts are involved (e.g., rental agreements, service
contracts).

 Importance of legal understanding in an Internet context:

» Anecdote of how a misunderstanding of intellectual property rights can lead to legal disputes
(e.g., using copyrighted music in avideo without permission).

Level of Importance
Definitions such as Intellectual Property (#) arecritical for under standing the broader
context of legal issues surrounding the Internet.

Action Items
1. Review the writing requirements for different types of contracts.
2. Study various types of damages associated with contract breaches.
3. Familiarize yourself with the legal system's structure, particularly regarding civil law and torts.
4. Investigate specific laws regarding Internet use and the implications for personal conduct online.
5. Understand your rights and obligations when using the Internet and handling online content.

Notes on Agency and Business Organizations

Introduction
» Exploration of the law of agency as afoundational concept within employment law.
» Overview of various business organizations (e.g., partnerships, corporations).
* Introduction to property considerationsin a business context.

L aw of Agency
» Thelaw of agency iscritical for understanding employment relationships.

Definition of Agency: A legal relationship where one party (the agent) isauthorized to act on
behalf of another party (the principal) in business dealings. This can involve making
contracts, managing assets, etc.

» Example: A real estate agent acting on behalf of a property owner to sell their home.

Business Organizations

1. Types of Business Organizations
* Partnerships:

e Two or more individuals share ownership and management of a business.

Example: A law firm with multiple lawyers sharing profits and decision-making.
 Corporations:

A legal entity separate from its owners, providing limited liability to its shareholders.

» Example: A tech company structured as a corporation that protects individual shareholders from
personal liability for debts.

2. Basic Rulesfor Business Organizations
* Partnerships:

» Governed by partnership agreements outlining the terms of operation and profit distribution.
» Partnersarejointly liable for debts.

 Corporations:

 Operate under corporate bylaws, which set forth the rules for management and governing
structures.



« Shareholders can only lose their investment, providing a safety net for personal assets.

Property Considerationsfor Businesses
 Importance of having a physical location for business operations.
» Even virtual businesses (those operating online) require a physical base.
» Example: An e-commerce business needs awarehouse for inventory and shipping products.
» Considerations for property:
 Leasing vs. purchasing property.
» Zoning laws that dictate what types of businesses can operate in a given location.
» Necessity of having physical serversfor internet businesses and the staffing required to maintain
them.

Action Items

1. Review the concept of agency and itsimplications in employment law.

2. Study different types of business organizations to determine which model fits your business
needs.

3. Consider the importance of property in business operations, including location and
infrastructure requirements.

4. Research local zoning laws and regulations related to the type of business you plan to pursue.

Structured Notes

| mportance of Real Estate
» Every business requires a physical location, which can be rented or owned.
Example: Businesses may choose to rent commercial propertiesto minimize over head costs,
while other businessesinvest in purchasing propertiesto build assets.

Real Estate Transactions
» Fundamental understanding of real estate transactionsis crucial.
Importance: Transactions encompass buying, selling, and leasing property, which are vital
for both personal and business development.

Real Estate Finance
Definition: Real estate financerefersto the funding and borrowing necessary to acquirereal
estate assets. Thisincludes under standing mortgages, loans, and other financing methods. #
Reason for Learning: Most individuals cannot pay for homes solely from their checking or
savings accounts; thus, financing is essential.
Under standing Borrowing Options:
« Different methods for acquiring financing have varying advantages and disadvantages.
Example:
* Fixed-rate mortgages provide stable monthly payments over time.

» Adjustable-rate mortgages may offer lower initial rates but can change, impacting affordability.

Practical Applications
» The knowledge gained from this course will be applied in everyday life, aiding in effective

transactions and decisions related to real estate.

Academic Calendar
» Reference to syllabus page 5 to review the academic calendar, indicating the structure and

timeline of the course.



Action Items
1. Review the definition of real estate finance and its significance.
2. Study different methods of financing real estate to understand the pros and cons associated with
each.
3. Familiarize yourself with the key concepts of real estate transactions.
4. Check the academic calendar on page 5 of the syllabusto keep track of important dates and
deadlines.



